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Responsibilities of Departments 

The department chair is responsible for assigning a faculty mentor to work closely with 
the fellow by providing guidance and support regarding research, teaching, grant writing, 
and publishing. 
 

The department is expected to complete an annual review by the assigned faculty mentor 
to the graduate education coordinator, which outlines the fellow’s progress and 
accomplishments towards degree completion. 
 

Re-Appointment 

 
Graduate fellows who are performing satisfactorily in their studies and duties are eligible 
for annual re-appointments to the maximum time limit. Academic and professional 
performance and progress are measured by the following criteria: 

• A grade point average of at least a 3.0 (both cumulative and over the past 
academic year). 

• A student academic record with not more than one incomplete or missing grade. 

• Annual progress reports to the Academic Affairs Coordinator, from 

each fellow and faculty mentor. 
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